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Ethical Labor Management Policy
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Pataya Food Industries Limited recognizes that the employees are served as a key factor in driving business
towards the organization’s success and sustainable growth. The company, therefore, ensures that every of our
employees shall be treated with caring and fairness on respect for human rights and commitment in strengthening of

the employee happiness and safety to enhance the employee value and work motivation in full potential.

Our ethical labor management policy is defined in line with the standards for human right that The
International Labor Organization (ILO) Declaration on Fundamental Principles and Rights at Work, including Thai
Labor Laws, the International Standards and Customer’s Code of Conduct to promote quality of life and employee
engagement to comply with human rights this policy applies to employees of the company and its supply chain as

following practices:

1. M3Fus3nuTIAY (Forced Labor)
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The company shall not support nor commit any form of forced labor, human trafficking or any other
form, as well as the case lacking of willingness to work. No employee guarantee deposit nor identification

documents shall be collected unless permitted by law.

2. US99M60 (Child Labor)
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The company shall not employ any employee(s) under 18 years of age or under the minimum age as
specified in the Labor Law of that country for employment, together with effective recruitment process

of age verification such as an identification card, government-issued passport and/or work permit.
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3. MIvemaeusnutazkalsz ey 19 (Wages Benefit and Employment Contracts)
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The company shall provide a total compensation package that includes wage overtime pay and fringe
benefits in compliance with legal requirements and/or to be established by the mutual agreements. This
employment contract shall be also made out in a “common language”, understood by every employee
and on its specified-time. There shall not be any deductions from employees’ wages unless the law states

otherwise.

4. FAuamsmanu (Working Hours)
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The company shall comply with applicable laws, with working hours required no excess of 48 hours per

week and shall provide with at least one day- off for every 7-day period on average and overtime hours

shall be monitored accordingly and legally. All overtime working is on a voluntary basis.

ENRICH PEOPLE'S LIFE



P F G PATAYA FOOD INDUSTRIES LIMITED
No.1011 Supalai Grand Tower, 27" Floor, Rama 3 Road, Chongnonsi, Yannawa, Bangkok 10120, Thailand PATAYA

~I; Tel : +66 (0) 2 119 4399, Fax : +66 (0) 2 119 4370-3, www.patayafood.com
PATAYA FOOD GROUP

5. mslasumsUiRedranuiiendrems1videsh (Discrimination/Harassment and abuse)
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The company shall respect the differences and treat each employee with an equal dignity and respect, no
discrimination regardless of race, national origin, color, ancestry, religion, gender, age, physical

disability, union membership, political thinking or marital status. In addition, it shall establish the

measurements and preventives on harassment to any sexual, physical, or psychological.

6. anuaeans o131l tazamIndsnluNI3H19Y (Health and Safety)
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The company shall promote, support and continuously improve to create a safe working environment
and to prevent on the impacts towards the health of employees and concerning parties. Employees
shall be taken safety training along with appropriate and sufficient safety tools and equipment. The
company shall prepare the safety instructions & manual and together with employee campaigns for

enhancing the safety awareness.

7. @amwlumsaanny MIsadanaz/Ma o3 T aHANITINY M990 (Freedom of
association /membership, Labor Union and participation in negotiations)
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The company shall respect the employees’ right and freedom to join the Labor Union, membership of
any kinds of lawful associations and to participate in all negotiations in accordance with the legal
procedures. In addition, the company shall appreciate suggestions and feedback from employees equally

at all levels.
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8. nalnmsnenunsairifuuamanimsdamsmuansuybesy (Grievance mechanisms)
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The company shall promote respect for human rights throughout the organization as well as to build
confidence that all employees and stakeholders are entitled to fair treatment, protection and respect for
fundamental rights equally and fairly details as follow;
- winnumnaudeumsnuazlfiaawngsziliounazdetisauuesuiin
All employees shall respect and comply with the company’s rules and regulations.
- ﬁﬁumguGlﬁ'ﬁmsswammsamﬁw%ﬁﬂ"lﬂmnuiﬂmﬂﬁ WIONADTTOIUTIY WD
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The company shall support of speaking up for our employees and stakeholders without any fear
of retaliation against those who report actual or suspected breaches.
- famw asredey uazdszfiuanmdesfinisuiiondwansznuduaniuyperuesia
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The company shall monitor and assess regularly the risks to impacts on human right as well as
providing appropriate risk management guidelines and control measurements.
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The company shall establish process for investigating allegations and violations upon
receiving grievance reports from the employee(s) or stakeholders as well as reporting to the

top management for pursuing effective solutions to mitigate any adverse human rights

impacts.
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Announced on February 24, 2023

(Mr.Vichit Anathep )

Managing Director
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